
“I don’t have time to fill out employee performance evaluations”

“I’m sick of compiling reports from paper employee evaluations.”

“Why does it take HR so long to identify our top performers?”

If your line managers are saying...

...you need to look at HRPTS.COM

If your HR staffers are saying...

...you need to look at HRPTS.COM

If your top management is saying...

...you need to look at HRPTS.COM

“My boss doesn’t give me timely performance feedback.”

If your employees are saying...

...you need to look at HRPTS.COM
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HRPTS takes the pain out of performance evaluation.
The new Web-based Performance Tracking System (HRPTS.COMHRPTS.COMHRPTS.COMHRPTS.COMHRPTS.COM) from Levy & Associates
makes it easy for managers to prepare and submit employee evaluations from any
location and easy for HR to compile the reports that senior management wanted
yesterday. Personal performance documents are also accessible by employees online to
support communication, coaching and performance improvement.

There’s no software to buy, install or maintain. You provide employee data; HRPTS does
the rest. It’s easy and cost-effective compared to paper-based performance evaluation
systems.

Visit HRPTS.COMHRPTS.COMHRPTS.COMHRPTS.COMHRPTS.COM to take a tour and learn why a multinational information technology
company thinks it’s a winner. While you’re there you can request your free Manager’s
Guide to Effective Performance Evaluation.

HRPTS.COM  •  800-694-0522

Ratings for each employee
are entered on a secure
web form (right).

Reports for management
(below) highlight variances
that need to be addressed.
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